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NEWS RELEASE

Miss. Department of Corrections 7723 N. President St. ZJackson, Miss. 39202 [7(601) 359-5600 [Fax: (601) 359-5738
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Contact: Claire Papizan
Phone: (601) 359-5789
Fax: (601) 359-5738

Washington and L eFlore County Community Work Centers
Recelve American Correctional Association (ACA) Recommendation

Jacksofl Commissioner Christopher Epps today expressedopisaiation to the staff of the

Washington County Community Work Center and thelbe=County Community Work Center for their
hard work and dedication in successfully demonsgéheir ability to meet nationally accepted
correctional standards. Following a 2-day autiha Washington County CWC in Greenville by
American Correctional Association (ACA) auditofse tCWC received a recommended score of 100% on
the mandatory standards and a recommended sc8846% on the non-mandatory standards. In
addition, the LeFlore County Community Work CenteGreenwood received a recommended score of
100% on the mandatory standards and a recommendeziaf 100% on the non-mandatory standards.

“I commend both Aubrey Evans and Walter McKinneyectors of the Washington County and LeFlore
County Community Work Centers, and their staffdorbracing this challenge and receiving a

recommendation for ACA Accreditation,” said Comnus®r Epps. “This is indeed a monumental day
for the state of Mississippi and the MississipppBement of Corrections.”

The ACA auditing team arrived at Washington Cou@/C on Monday, Nov. 11, and at the LeFlore
County CWC on Wednesday, Nov. 13. They spentdeays reviewing all MDOC policies and
procedures, touring the work centers, and interetbgtaff and inmates housed at the work centéis.

be awarded accreditation, the community work centarst comply with 100% of the 30 mandatory
standards identified by ACA and comply with at E26% of the 214 non-mandatory standards identified
by ACA.

The ACA Auditing team was comprised of two vetecarrectional professionals. The ACA Auditor
Chairperson, Phoebe Johnson, is a retired correcgimfessional from South Carolina where she was a
warden at various levels of corrections, includivayk centers and minimum, medium and maximum-

security facilities. Johnson has 26 years expeéém corrections and has been an ACA Auditor since
1983, serving as an Auditor Chairperson since 1985.

“I am extremely proud of the dedication this agehag to ACA accreditation,” said Johnson. “The
professionalism here is wonderful . . . continugvtok as a team.”

(more)
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Joining her was John Grubbs, a warden from OklahoBrabbs, who has been in corrections for 30
years, has worked as everything from a case managervisor, deputy warden to warden. Grubbs has
been an ACA auditor for 4 years and his trip todWisippi was his third audit. Grubbs is also atBeun
Baptist minister.

“You did excellent,” said Grubbs. “You worked rgafard. Both of these facilities were very clead a
very organized.”

Washington County CWC and LeFlore County CWC até lbarrently in candidate status. The ACA
auditing team will now report its findings to thei@mission on Accreditation for Corrections (CAC),
which will hold an accreditation panel hearing. th¢ CAC panel hearing in January 2003, it will be

decided if these two CWC'’s are awarded accreditatio

Individual accreditation awards last for 3 yeai®yhver, the process is designed to be continuous.
Accreditation is a system to verify that correctibprograms comply with national standards develope
by the American Correctional Association. The AStandards Committee continually revises the
standards based on changing practices, currentas@sand correctional agency experiences. Appmtove
standards reflect the view of correctional pramtiéirs, architects, medical and legal experts.

The advantages and benefits of accreditation areeraus and include:

* The assessment of a facility’s strengths and wesslase

» The identification of obtainable goals;

* The implementation of state of the art policies prmtedures;
* The establishment of specific guidelines for daiperations;

* An aid in the defense of frivolous lawsuits;

* Anincrease in community support; and

« A higher level of staff professionalism and morale.

The South Mississippi Correctional Institution (SM&ceived their Certificate of Accreditation Awdar
from the American Correctional Association (ACA)Jaly. SMCI was the first state institution in its
entirety to receive the prestigious designatianaddition, the Central Mississippi Correctionatifity
(CMCEF) in Pearl, Miss., received their recommerwator accreditation in September.

The Mississippi State Penitentiary in ParchmansMis in candidate status. The institution igprang
for its official site visit and review from an AC&udit team Nov. 18-22, 2002.

“I am confident that all of Community CorrectionsdaMiss. State Penitentiary will receive
recommendation for accreditation,” said Commissidfgps. “This process is raising the professional
standards of corrections in Mississippi and dematiag that MDOC employees are themselves
professionals in corrections.”
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